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Making PSYCHOLOGY a household word . . .
GPA members needed!

WHAT: Making Psychology a Household Word is an initiative of APA president, Dr. Ronald F.
Levant. To truly make psychology a household word and to spread the message of how psychology
can impact and improve daily living, Dr. Levant has asked that 1,000 presentations be made nationwide
during the course of his presidency.

GPA needs the help of Georgia’s psychologists! Psychology has much to offer our fellow citizens.
Community presentations and media interviews are two excellent ways to educate the public about the
value of psychology.

Mind/Body Health: For a Healthy Mind and Body, Talk to a Psychologist is the latest component
of APA’s Public Education Campaign. The Mind/Body Health Campaign educates the consumer, the
employer, and primary care settings about the importance of looking at the psychological along with
the physical; advocates for a consumer who knows what questions to ask about whether symptoms
may have a psychological basis; and positions psychologists as uniquely trained to help at the
intersection of the mind and the body.

Studies and media reports have shown that more people than ever realize the impact of mental
health on physical well-being, and Mind/Body Health has been designed to place psychologists at the
forefront of this public awareness.

HOW:  You can help make psychology a household word by getting trained in how to use APA’s
Public Education Campaign materials and then conducting an outreach event. PEC materials to help
with the training are now posted and can be found at:

http://www.apapractice.org/apo/public/mbtoolkit.html

This module consists of four parts:

* An overview of the APA public education tool-kit materials available for use as the frame for
public education presentations to community groups, in schools, churches, synagogues, community
health fairs, etc.

* Presentation skills training and some general “do’s and don’ts” about communicating with the public.

* Tips for preparing for news media interviews and what makes for successful encounters with the
news media.

* Ideas for community outreach and public education opportunities in your community.

APA members can obtain copies of toolkits and brochures for each segment of the Public Education
Campaign by calling the Campaign Services Bureau toll-free within the United States at 1-877-274-8787.
Mind/Body Health toolkits available for download at apapractice.org; you must be a member to download.

WHEN: By December 31, 2005! If 10 GPA members would volunteer to do a presentation to 10
consumers, psychology would reach 100 people. And, if 50 GPA members would do a presentation to
50 consumers, psychology would reach 2,500 people!

Presentations are not limited to the Public Education Campaign materials. You can speak about any
aspect of psychology!

After your presentation, please provide Cyd Wise at the GPA office with the following details by
calling (404-634-6272 x 208) or emailing (cydwise@gapsychology.org), so we can report Georgia's
activities to APA:

* Your Name:
Name of the Group:
Location of Presentation (city/state):
Number of Persons Present:
Topic:
Psychologists, in particular, are THE mental health professionals best trained to bring together research
and practice to help people achieve mind/body health. We look forward to hearing about your
presentation!




1. What does this common saying mean? “Life changes on a dime.”

Q1 0 pt. response: If someone gives you a dime, you can buy something OR
a dime isn’t worth what it used to be?

U 1 pt. response: Don't step in front of a moving train

1 2 pt. response: Major events, such as a serious medical condition, unemployment,
a malpractice lawsuit or licensing board complaint can occur at anytime

U 3 pt. response: Life is governed by unforeseen very small events, just like a dime is a small coin.
They can change your life forever and you need to be prepared.

If you scored 3 points, congratulations!
You understand the potential impact
of life’s uncertainties. Now you need

to assess if you have put this
understanding to good use.

Yes, life can change on a dime for you and your family.
A professional liability lawsuit, a death or a disability, or

even a severe illness can alter your existence...things happen.

Personally devastating? Yes! Financially disastrous? Not
necessarily.

800-477-1200

Be Prepared

Think about the Trust and all it offers. Through proper
planning you can transfer the financial risk and uncertainties
of life away from yoursell and family. It will certainly take

the load off your back.

50 years of securing the financial

well-being of psychologists

For the past hall century, the Trust has been offering cost
effective and innovative insurance programs designed for
psychologists, by psychologists. Just give us a call or visit
us on-line at www.apait.org and we'll do what we always
have...provide the insurance to give you the peace of mind
you and your family want and need.

www.apait.org

Professional Liability « Student Liability  Researcher/Academician Professional Liability ¢ Life « Income Protection
« Office Overhead * Automobile & Homeowner's « Retirement Planning « Long Term Care
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Leadership and Character: The Missing Link on the Path to Success?

Luis F. Valdes, Ph.D.

Vice President, Corporate Psychology Resources

Ken Lay, Dennis Koslowski, Bernard Ebbers, Martha Stewart, Pete Rose, Mark McGuire, Rafael Palmeiro, Barry Bonds,
Lance Armstrong... When we talk about leaders with character, we usually talk about examples of ex-heroes who were
once put on the pedestal and later allegedly fell, or evil villains who were unknowns before they were caught with their
hands in the cookie jar. We typically can conjure up examples of what character is not. Rarely do we discuss character by

looking at what it really is?

How do you measure up?

My mother once told me that
adversity builds character. 1 don’t
disagree with that idea, but what
always bothered me is that each time |
encountered what | thought was
adversity, | never really experienced
any change in my so-called
“character.” What | did not really
realize is that no one in my life had
really defined character. So, how was
I to know how to change or if |
changed? Everyone brings up the word
character, but have you ever heard a
significant conversation that identified
what the actual behaviors look like?
Do we really know what we are
looking for? How would we know if
we saw it in others and ourselves? Can
we identify it when it exists?

More frequently, we talk about
success. Most of the time success is
much more valued than character.
However, we don’t really define
success very well either. Many people
equate success with fame and/or
money. We tend to assume that
success comes overnight and with
luck. Few people have really identified
the path to success. Some people
identify the path to success with the
acquisition of a set of useful, somewhat
technical skills and knowledge, and
the implementation of those very
skills. But history has taught us that
these are necessary factors but not
sufficient for success.

Others identify some factor or
intangible related to intelligence,
passion, enthusiasm, hard work, and
self-initiative. Once again, important
and relevant to success, but not really
what | would consider the secret sauce.

So, much is said about the
importance of character and integrity,

but I stress that we have not gone very
far in defining what character and
integrity really involves.

Components Of Character

There are two dimensions of
leadership character: how one
handle’s oneself and how one handles
others. As far as handling oneself, if |
were to identify the components of
leadership character, one would have
to start with the quality of decision-
making. Decision-making must have
integrity. Integrity is defined as the
adherence to a code of values and
involves utter sincerity, honesty, and
candor. | would include the
descriptors of consistency,
sustainability, and credibility. One
must display the ability to act and
behave in a consistent, sustainable, and
credible manner.

They rely on facts and do not use
labels. They seek solutions and refuse
to let problems fester. They take
responsibility, show initiative, and hold
themselves accountable for their actions
while holding others accountable for
theirs.

They display great confidence (not
necessarily self-confidence) in that they
seek and expect a positive outcome.
They can envision success and do all
that they can do to affect the outcome.
People with character are able to keep
the big picture in perspective. They
are systemic thinkers and have the long-
range view. They understand that all
decisions and actions have implications
for the future and they are very
thoughtful in their decision-making.
They do not seek short-term solutions.
They understand the importance of
looking at the interdependence of
people and things.

Character also involves emotional
intelligence. Those with character
remain calm even in crisis. They
control their anxiety and assist others
in controlling theirs. They typically
reflect carefully before acting. They
demonstrate humility and maintain an
open mind. They are comfortable
with vulnerability and understand the
fallibility of all humans.

Character requires courage. It
takes the “guts” to do the right thing
when people are looking, and, more
importantly, when no one is. It takes
the ability to be able to handle bad
news and negative feedback.
Character is about talking with people,
not about people. It requires the ability
to look consistently at yourself and
others right in the eye without
blinking.

Also important to great leaders is
the notion of behaving and treating
others with respect. This respect
involves a strong sense of community,
and a lack of adversarial, “us and them”
thinking. This sense includes a strong
and consistent regard for others and a
strong value of others’ lives.
Reciprocity is also vitally important to
character.

Character involves empathy for
others and the keen ability to listen
effectively. Those with character avoid
the blame game and take responsibility
for failure and give credit to others for
successes. They refuse to look for a
scapegoat and admit fault when
appropriate.

So, if you and others in leadership
positions can display these behaviors
and, perhaps more importantly, expect
the same of others, you may be well
on the way to developing “character.”
I am going to be working on this and
try to make my mother proud.
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Continued from page 5 — APA Council Report

Sullivan, Assistant Executive Director of State Advocacy of
the Practice Directorate, will be retiring after 13 years of
service to APA. Dr. Sullivan has done a remarkable job in
assisting GPA with grants and state advocacy efforts. He
will truly be missed. His position will be replaced by the
capable Dr. Dan Abrahamson. Other positions that will be
replaced include Senior Director for International Affairs,
Director of Minority Fellowship Program, Executive
Director for Public Interest, and Chief Information Officer.

As you are aware, the 2006 Convention was scheduled
to be held in New Orleans; however, given the recent
devastation that has occurred in the region, APA is evaluating

the situation in determining the best option for APA and its
members. Stay tuned.

Finally, as many of you may know, I grew up on the
Mississippi Gulf Coast and most of my family continue to
live there. | have had some challenging times in dealing
with the devastation to a place that | love. My family is safe,
and that is the most important thing. |1 want to thank you
for your positive thoughts, prayers, telephone calls, emails,
and encouragement. It will not be easy, but we will recover.
The South Will Rise Again!

That’s enough for now. Thank you for allowing me to
continue to represent you at APA.

Continued from page 13 — Character: Not Necessarily a Disorder

of the tremendous referent power we already have attained.
Indeed, in addition to already being positive role models,
this power can be further leveraged for the betterment of
humankind.

What we expect of ourselves and of others makes a
difference. Who we choose to lift up as heroes makes a
difference. Andy Rooney, in his commentary in September
of 2001, repeated something that he heard from the editor of
a London newspaper during the bombing of London in

1942,
Independent Practice)

G.DGEORGIA Emerald Pointe

PSYCHOLOGI( '‘Al, Lake Lanier Islands, GA
AASSOCIATION January 27-29

Division E (Division of

2006 Midwinter Conference
The Illusion of Therapy:
Discover the Magic Within

Featuring
Froma Walsh, Ph.D.
Strengthening Family and Couple Resilience:
Rebounding from Crisis, Adversity, and Loss
Keynote Address and 6 hour workshop

plus
opportunities for C.E. in Ethics, Practice Tips,
Psychopharmacology and additional family
therapy workshops.

Programs to be mailed, GPA 404.634.6272,
e-mail gpa@gapsychology.org or visit
www.gapsychology.org (program will be online)

“Many of us were anxious about the public reaction,”
he said. “We didn’t know how the people would stand up
to it. When the first bombs fell, neither the Government
nor the newspapers knew what the people who had been
hit were thinking and how they would take it. That evening,
putting out the newspaper, we decided to assume that they
had acted heroically. The next morning we printed all the
stories that came in to us of their bravery.”

"Right then,” the editor said, “the newspapers fixed the
pattern of how people ought to behave. Perhaps they would
have behaved that way anyway. But there is good and bad
in all of us and the right example at the right moment can
make all the difference in the way men act.”

We have the power, as human beings, to create the life
we live — good or ill, full of promise or full of despair. We
can choose. About 2000 years ago, Epictetus said, “It's not
the facts and events that upset man, but the view he takes of
them.” That view both creates and is the creation of the
thing we call character. We can live aimlessly, or we can live
with character. We can leave the hard work of creating
better communities to others, or we can take up the mantle
of leadership ourselves. Character is destiny.

Robert (Bob) Turknett is CEO and co-founder, with Carolyn
(Lyn) Turknett, President, of Turknett Leadership Group. Michael
Sessions is a Senior Leadership Consultant for the firm and also has
a private clinical practice.

Be sure to visit our website
www.gapsychology.org
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Division F News

DIVISION F NEWS

2005-2006 Board of Directors

Chair
Susan Reviere, Ph.D.

Past-Chair
Suzann Lawry, Ph.D.

Secretary
Katie Davino, Ph.D.

Treasurer
Jennifer Smith, Psy.D.

Public Relations
Coleman Allen Gfroerer, Ph.D.
Molly Keeton, Ph.D.

GPA Board Representative
Christi Bartolomucci, Ph.D.

Senior Member-at-Large
Ann Smolin, Ph.D.

Legislative Affairs
Lori Muskat, Ph.D.

Newsletter Editor
Sharon Thompson, Ph.D.

&

Molly Keeton, Ph.D.
Public Relations Co-Chair

Dear members,

We have wrapped up an exciting
year within Division F and continue
to celebrate many successes. Our
accomplishments from 2004 include
remaining a very active division within
GPA, improvements to our quarterly
newsletter, gathering materials and
data to develop a Division F webpage,
serving as a vital component in GPA’s
mentoring program, a CEU forum on
feminist ethics, and our first annual
daylong women'’s intensive. This event
exceeded our expectations with over
70 attendants who gave rave reviews
and urged us to make this a Division
F tradition. The intensive also raised
over $400 for Alternative Life Path
Programs.

The board spent a productive day
of planning in July and is excited about
all that we have to offer for 2005. A
key priority is programming, and we
are pleased to announce that we will
present a second annual women’s
intensive with the theme of
Reclaiming Beauty: Celebrating Every
Body. We will also offer CEU
workshops on ethics (Friday,

September 30™, 3 ethics hours),
diversity, and the business of private
practice.

We will continue to work towards
increasing our membership (specifically
focusing on greater student involve-
ment), providing quality programming
relevant to women’s issues and the
professional needs of our members,
establishing more mentor/mentee
partnerships, launching our webpage,
offering networking opportunities to
our members, and encouraging active
participation from members outside the
metro-Atlanta area. To this end, we
will be helping to establish peer
supervision groups as well as local
reading groups throughout the various
regions of the state. If you are interested
in serving as a liaison in your area for
either of these initiatives, please contact
Suzann Lawry (404-325-1747 ext. 33).

As always, we hope to create open
communication between Division F
members and our board, and we
welcome all ideas and feedback that
can help the division to better meet

your needs (email: GpaDivisionF
@yahoo.com).

I invite you to get involved for a
great 2005 in Division F!

To find your legislators, go to
http://www.sos.state.ga.us/cgi-bin/locator.asp

Georgia Psychologist Fall/2005
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DIVISION OF SEXUAL
ORIENTATION ISSUES

DIVISION H NEWS

2005-2006 Board of Directors

Chair
Allan Vives, Ph.D.

Chair-Elect
Timothy Riney, Psy.D.

Past Chair
Acrlene Noriega, Ph.D.

Secretary-Treasurer
James Russell, Psy.D.

GPA Board Representative
Jennifer Stapel, Ph.D.

%

Reflections of Atlanta

Douglas C. Haldeman, Ph.D.

Dr. Douglas Haldeman was Keynote
Presenter of the Division H Workshop on
“Sexual Orientation, Religion, and
Spirituality: Difficult Intersections, Difficult
Dialogues.” Dr. Haldeman, a member of
the American Psychological Association
(APA) since 1985 and a Fellow since 2000
is also the Past-President, APA’s Division
44, Lesbian, Gay and Bisexual Issues, and
a member of APA’s Council of
Representative.  An active member of the
Washington State Psychological Association,
Dr. Haldemann, has received numerous
awards for his work on LGB issues.

The invitation to come to Atlanta
and speak to the members of the Georgia
Psychological Association on the
important and difficult subject of sexual
orientation and religion was one of the
greatest honors of my professional life.
The leadership of Division H is to be
commended for creating a provocative and
thoughtful morning panel on “Difficult
Dialogues, Difficult Intersections: Sexual
Orientation and Religious Identity.” Each
one of the speakers — Dr. Daniel
Helminiak, Rabbi Joshua Lessor,
Reverend Lisa Heilig, Dr. John Blevins,
and Reverend Dr. Kenneth Samuels — at
turns informed, challenged, moved and
inspired the audience. Every talk was so
outstanding it could easily have been the
basis for a session of its own. It was my
honor and privilege to work with this
outstanding group. | was literally
awestruck with the depth and quality of
local resources in Atlanta, as exemplified
by these fine scholars and clergy. There is
a rare energy here that | believe will be
instrumental in leading LGBT psychology.

The afternoon session was entitled
“When Sexual and Religious Orientation
Collide: A Workshop for Practitioners
Working with Confused Clients”. For

a Friday afternoon in summer, the
session was exceptionally well attended,
and | hope that the participants gained
as much from it as they seemed to have,
judging from the thoughtful exchanges
and lively discussions in this complicated
area. | came away from this day
completely reinforced in my belief that
the professional community is, as Rev.
Heilig stated, “hungry for dialogue”
about this issue. | thank Division H for
its vision in creating this program, am
grateful to have been a part of it, and
encourage the Association to continue
offering programs in this area — there is
an obvious need for it in the community.
My time in Atlanta was short, but
more memorable than | can say. | want
to thank the many hosts who made sure
of this. I'am grateful to the staff of GPA
who made the logistics of this event
seamless. Charlene, in particular, was
responsive, efficient and — reassuring.
My friend and colleague Dr. Arlene
Noriega, past President of Division H,
made me feel at home, kept me on
balance, and gifted me with the most
generous words of introduction I've ever
had in a long and privileged career. |
am pleased that the world of LGBT
psychology is graced with the insight,
energy and compassion of Dr. Noriega
— one of its newest leaders. Receiving
this year’s Division H Distinguished
Professional Contribution Award was
an honor I will always treasure. | wish
Division H, under the capable leadership
of Dr. Alan Vives, continued success.
I'd never been to Atlanta before,
but I've now experienced the culture of
“Southern connectedness” that explains
why my Georgian friends are the way
they are! My longtime loving friend
and sister from APA, Dr. Linda
Campbell, bestowed on me an official
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“Georgia Peach” award bag, including Peach State memorabilia
that I will wear and display with pride and fond memories at
home in Seattle. Another dear APA friend, Dr. Jennifer Kelly,
in response to my request for a “Southern Soul Food” meal
outdid herself with a banquet of extraordinary proportions.
This spread included the very best homemade ribs, potato
salad, fried chicken, collard greens, corn bread and a dessert
table of Thanksgiving-dinner proportions. If this is what
“Southern hospitality” is about, pack the moving van; I'm
ready. This evening at her beautiful home was unforgettable;
thank you, Jennifer. | love you, girl.

And last, but surely not least: Dr. Jim Fitzgerald and | go
way back from our mutual involvement in Division 44. But to
be hosted by him and his partner Scott in their native
environment was extraordinary. Always willing and able to
drive me through the maze of Atlanta’s traffic, Jim and Scott
made sure | had what | needed, and was where | needed to be.
Most memorable was Jim’s whisking me from the airport directly
to the Martin Luther King Memorial, which was unforgettable,
and then to a gay pride “pre-party warm up” that included a
great dinner and a terrific theatre performance. Thank you
guys — | can only hope that when you come to Seattle, | can
make your time half as pleasant as mine was in Atlanta.

In closing let me again thank you all for a memorable
time. Your psychological community is without parallel. It
has been my privilege to travel all around the world in my
profession; let me tell you — Atlanta is in a class by itself. |
leave reluctantly, with a heart full of gratitude and very
happy memories.

- _—

Pine River Psychotherapy
Traming Institute

One year therapy traiming program
Meeting monthly, beginning
January, 2004

For further information contact:
404-325-8512 x721

WWW.pInerivertraimning.com

reating a Culture
of Leadership
at all Levels

@/sing the power of
established psychological
tools and techniques,
uniquely focused through
the perspective of the
Leadership Character
Model, Turknett Leadership
Group provides
organizations with a
singular opportunity for
the development, selection
and retention of talent at
all levels.

%h over 20 years if experience at both
the team and individual level of
leadership development, the Turknett
staff of licensed psychologists,
organization experts and educational
professionals offer proven leadership in
creating organizational improvement.

%ique to Turknett is an advanced
process called Leadership to the Fifth
Level, which challenges the thinking and
behavior of seasoned and emerging
leaders. It provides immediate impact
by creating a framework for self-
evaluation and the evaluation of others'
leadership effectiveness, which in turn
benefits the whole organization.

TURKNETT:

770.270.1723, www.turknett.com
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Joanne Peeler, Ph.D.
CE Chair

Continuing Education
Going before a licensing board or censure from peers creates a level of anxiety in
psychologists not unrelated to standing next to a rattlesnake

his summer | developed an interest in the Pygmy Rattlesnake. | learned that they are somewhat rare in the North
Carolina Mountains, as well as being smaller and meaner than their more common relative, the Timber Rattler. |
learned that the snake has an ability to flatten its body in an attempt to avoid being seen. | almost did not notice it, perhaps
would not have noticed it, had he not been located a close three inches next to my left foot. Prior to this moment my only
education about a rattler had been imparted by the trek guide, just thirty minutes earlier at the start of the hike. Her basic

instruction was perhaps more common sense than anything else (“don’t step on it,

move quietly away if it is still,” “stand

still if it is coiled™), but it was something to fall back on in those moments when your mind stops functioning. Which pretty
much sums up that moment for me.

From a Jungian perspective the

snake is a symbol of wisdom,
healing, and transformation, as
well as, the Shadow of the
human psyche. Thus the snake
holds significance in any place

where knowledge is imparted.

The guides were quite thrilled by the
sighting of the snake, pronouncing it to
be beautiful. There was much concern
that the Pygmy would not survive, due to
the presence of a much larger (4ft.)
Timber Rattler, which roamed in the area.
The idea of the Pygmy Rattler being eaten
by its peer was less sorrowful for me,
although 1 did not take much solace in
the unseen presence of the Timber Rattler.
The difference in our attitudes was
marked and | came to the conclusion that,
at least in part, the guides’ knowledge and
experience was an integral factor in their
greater appreciation of the snake. | have
noticed that the more | have learned about
the Pygmy, the more | can appreciate their
view, although | have not adopted it.

Itis likely that the idea of going before
a licensing board or censure from peers
creates a level of anxiety in psychologists
not unrelated to standing next to a
rattlesnake. A known antidote is a good
understanding of ethics and ethical
dilemmas. Not only knowing what to do
if you nearly step on a “snake,” but how
to tread carefully, possibly avoiding the
encounter entirely.  The workshops
planned by GPA this coming year include
excellent ethics topics, as well as, an update
on HIPPA regulations. Dr. Bhenke from
the APA Ethics Committee as well as Dr.
Doverspike, of the GPA Ethics
Committee help participants avoid
potential snake pits.

Perhaps the metaphor of the snake
can be extended to the subject of terrorism.
Dr. Marsella, an expert in this arena,

recently presented a diversity workshop
on the phenomena of terrorism and its
development. Drs. Blue and McGarrah
addressed psychologists interested in
marketing mind/body information to the
public, providing useful materials in a
toolkit designed by APA.

Upcoming presentations include Drs.
Green and Greenberg who will share their
expertise regarding Forensic use of the
MMPI II. Dr. Barta from Johns Hopkins
will present a synthesis of differing
orientations useful for both teaching and
practicing psychology. Dr. Campbell
provides information on Autism Spectrum
Disorders; Dr. Buchanan on ADHD. Dr.
Schlossberg addresses the integration of
psychopharmacology into traditional
practice. Dr. Hazzard provides
information on  divorce-related
adjustment problems in children, which
will be further explored at the Annual
Meeting next May (2006), held in
conjunction with that of family law. Dr.
Goodheart, from APA, will describe the
latest information on evidence-based
practice. Dr. Schenk’s workshop focuses
on end of life issues, and provides a frame
of reference for working with clients at
this stage in their lives.

The variety of workshops planned by
GPA this year offers opportunities for
expanding our views and knowledge,
which can assist with your practice,
teaching, or research. The presenters, all
of high caliber, have made contributions
to their fields.

We welcome your attendance.
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Academic Affairs

Susan Logsdon-Conradsen, Ph.D.
Associate Professor of Psychology, Berry College

magine this scenario: Two women, one in her early 20’s the other in her 30’s, are deep in conversation at the local
Starbucks. Waiting for your coffee you hear tidbits of the conversation about their weekends, punctuated by outbursts
of laughter. As you pass you realize that the older one is a psychology professor and the younger woman is a student in her

class.

one of the benefits of an
academic job is that I can
mentor others and interact
with them in ways I could

not as a therapist.

Is this close relationship between a
professor and student ethical? How much
would other factors influence your
opinion, e.g., age, gender, sexual
orientation, marital status, alcohol/drug
use, student status? The APA ethics code
states that psychologists should refrain
from multiple relationships that could
“reasonably be expected to impair the
psychologist’s objectivity, competence, or
effectiveness in performing his or her
functions as a psychologist, or otherwise
risks exploitation or harm to the person
with whom the professional relationship
exists.” Is your objectivity impaired if

U

Program

Psychology

experience

;
>

Massachusetts School of
Professional Psychology

* Doctor of Psychology Psy.D. Degree
» Specialty tracks in Health and Forensic

e Concurrent theory and practice
throughout the program and a wide
variety of opportunities for field

* School Psychology Specialist Degree
Program MA/CAGS

® Highly accomplished faculty

® Post-doctoral Master of Science in
Clinical Psychopharmacology

e Certificate programs in
Respecialization for psychologists and
Professional Executive Coaching

® Classes for non-degree students

e Fully accredited

221 Rivermoor Street, Boston, MA 02132
Toll free (888) 664-MSPP or (617) 327-6777
E-mail: admissions @mspp.edu

WWW.MSPP.EDU

you are friendly with a student? Should
these relationships be avoided?

When | transitioned from clinical
work into the academic world, | was leery
of interacting with students outside of
school events. | had so ingrained the need
for boundaries with patients that |
struggled with the differences in setting
boundaries with students. | had trouble
reconciling the reality of the academic
setting with my distinct memory of an
ethics workshop where we were instructed
not to socialize with students outside of
school sponsored events.

Initially, I was on the more distant
side of the continuum out of concern for
losing objectivity or appearing to have
favorites. My behavior changed over the
years. | have accompanied students to
lunch/coffee off campus, attended (parent
hosted) graduation celebrations, and have
even given books as a graduation present.
I rarely engage in off campus, weekend,
or evening interactions as these feel too
similar to a friendship. | have made efforts
to remain objective whenever evaluation
is required, by grading fairly, not granting
favors, or altering my expectations

Consciously and ethically forming
relationships with students can be very
beneficial. | fondly think of the mentors
I have had, and | am deeply thankful to
them for taking the extra time to spend
with me to foster my personal and
professional growth. | have realized that
one of the benefits of an academic job is
that I can mentor others and interact with
them in ways | could not as a therapist.
Many students need a trusting healthy
relationship with a mentor during a time
of great growth and change. | have
received very rewarding feedback from
students over the years, voicing their
appreciation.
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BOOK REVIEW

Decent People, Decent Company

by Robert L. Turknett, Ph.D., & Carolyn N. Turkentt, Ph.D.
Mountain View, CA: Davies-Black, 2005. With Notes & Index, 207 pages.

Reviewed by David Ryback, Ph.D.

Associate Editor, GPA Editorial Committee

Decent organizations are made up
of decent people. That’s the starting
point of the book written by the
Turknetts—an Atlanta couople who
consults as a team and who happen to
be very decent people. How do |
know? Because they presented at this
year’s board retreat. Let’s begin with
that premise.

Aspiration toward authenticity in
the business world is especially
challenging in economically tough
times, and these are tough times. Our
true colors are revealed when we'’re
put to the test of survival. The culture
of an organization is most influenced
by its leaders, as we all know. If there’s
any truth to the concept of social
constructivism, then how we think
determines how we behave. To put it
more psychologically, our thinking
and expectations determine our reality.
In these highly competitive business
times, decency is at a premium. It
certainly wasn’t characteristic of the
leaders of the Enron-type companies
that filled headlines with dastardly
decisions that hurt so many people.
The thinking of these leaders created
an atmosphere of selfish greed and
whole organizations followed suit.
That evil reality fell apart when its
substructure proved to be hollow and
mendacious. That’s precisely why
what the Turknetts have to offer is so
vital in today’s business world.

In 1968, Rosenthhal and Jacobson
ran a classic experiment in which one
set of teachers was told that a particular
class was very bright while another set
of teachers was instructed that the very

same class consisted of poor
performers. As we all know, the class
performed according to the teachers’
assigned sets. Expectations of better
performance resulted in more
encouragement and involvement with
the pupils. Positive thinking does
indeed work, at least in this setting.
So, attitudes of decency begin at the
top and can determine how we expect
others (and ourselves) to perform.

People who like people, according
to the Turknetts, are more emotionally
intelligent. They can communicate
with empathy and are superior at
persuading others. They do so by
creating emotional “resonance” with
their associates. Such “resonance”
between one person’s limbic system
and another’s is the hook that binds.
In other words, when you can share
your emotions in such an authentic
and empathic manner that the person
you're talking with allows defenses to
yield and opens up with emotional
receptivity, then you have resonance
between two brains and such great
communication makes for more
effective persuasive ability. What is
essential here is that your intentions
are decent and you aim for connection,
because that’s what allows for more
trust and openness.

Does this work? The Turknetts
refer to David McClelland’s work on
those with emotional intelligence who
“outperformed yearly revenue targets
by 15 to 20 percent.” Daniel Goleman,
author of the best-seller on the topic,
found that “nearly 90 percent of the
differences in their profiles [of

successful leaders] was attributable to
emotional intelligence factors rather
than cognitive abilities.”

Another concept the Turknetts
discuss is that of self-efficacy, the sense
of control we have to affect change. A
form of optimism, self-efficacy is
better understood as the self-
confidence which follows success. It
can become a pervasive character trait
that exudes courage and trust, a sine
qua non for the image of successful
psychotherapists.

Ultimately, say the Turknetts,
integrity, consisting of respect and
responsibility, is what make for human
decency in organizations. In turn,
respect is made up of empathy, lack of
blame, emotional mastery and
humility; while responsibility is made
up of self-confidence, accountability,
focus on the whole and courage. In
their model of decency, respect and
responsibility balance one another.
When all is said and done, what stands
out most clearly is the quality of
empathy. Without that, there can be
no decency. With it, the organization
can flourish.

Psychology is the science of
behavior. Psychotherapy is the art of
healing primarily through listening.
Respect and responsibility, along with
all their components,including
decency and integrity, surely define
its essence.

David Ryback is an Associate Editor of the
Georgia Psychologist. He is the author
of Putting Emotional Intelligence to
Work (Butterworth-Heinemann, 1998).
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WORKSHOPS

CONTINUING EDUCATION

Invited Workshops for 2005-2006

5. October 9, 2005

Ethical Decision-Making for Mental Health Professionals and
the New APA Ethics Code (Ethics C.E.)

Stephen H. Behnke, JD, Ph.D. Director, APA Ethics Office
2:00-5:00 pm, Location: Savannah, Georgia

6. October 21-22, 2005

Forensic Examinations Involving the MMPI-2: Using the MIMPI-2
in Personal Injury, Employment, Criminal, and Parenting Matters
Roger Greene, Ph.D. and Stu Greenberg, Ph.D: In-depth MIMPI
9:00 am-12:00 pm, 1:00-4:00 pm ea. day, Location: Marriott
Century Center Hotel

Workshop Description: This workshop will present the use of
forensic examinations involving the MMPI-2 in a variety of forensic
settings. This will include the basics of forensic examinations, the
relevant law and legal procedure, and how the MMPI-2 works, its
validity & clinical scales, and its uses & misuses in forensic
applications. An overriding goal will be to distinguish fact from
fiction in the MMPI-2 testimony of experts.

This workshop will also provide psychologists with practical

working knowledge of the forensic application of the MIVIPI-2 from
two nationally recognized experts.
Presenters: Roger L. Greene, Psy.D., is a Professor at Pacific
Graduate School of Psychology in Palo Alto CA. where he teaches
in the Forensic Specialization Sequence and the JD/PhD program.
Dr. Greene has written a number of texts and articles on the use of
the MMPI-2. His books on the MMPI/MMPI-2 have been among
the standard references for over two decades. Dr. Greene is a
frequent presenter on the MMPI-2 for the American Academy of
Forensic Psychology.

Stuart A. Greenberg, Ph.D., ABFP/ABPP. Dr. Greenberg is a
clinical faculty member at the University of Washington, Seattle.
He is a Fellow in both the American Academy of Forensic Psychology
the Society for Personality Assessment in. Dr. Greenberg was
elected President of the American Board of Forensic Psychology in
2002 and chaired the committee that wrote the first national
examination for ABPP Board Certification in Forensic Psychology.
He currently is vice-chair of the Specialty Guidelines for Forensic
Psychologists revision committee.

1. November 4, 2005

The Clinical Implications and Applications of 30 Years of
Research in Near-Death Experiences

Paul Schenk, Psy.D.

9:00 am-12:00 pm, Location: GPA

Workshop Description: The workshop begins with a critical analysis
of what has been learned in 30 years of research on near-death
experiences. Drawing on family/systems research, Dr. Schenk will
present a theoretical model derived from his 1999 article in the
American Journal of Clinical Hypnosis which explores some of the

resulting clinical implications and applications of this research.
Building on classic work in dream interpretation by Jung, Perls and
others, he will discuss strategies for the clinical use of facilitated
imagery.

Presenter: Paul W. Schenk, Psy.D. Dr. Schenk is an Approved
Consultant with the American Society of Clinical Hypnosis. He is
the current president of the Georgia Hypnosis Society). In addition
to presenting numerous workshops related to hypnosis, his writings
include a book (2003) about near death experiences.

8. December 2, 2005 (March 3, 2006 & June 2, 2006)

William Doverspike, Ph.D.

Consulting With Colleagues: Interactive Discussion of Common
Ethical Dilemmas (Ethics. C.E.)

9:00 am-12:00 pm, Location: GPA

Workshop Description: The workshop will consist of a sampling of
some of the most common scenarios and questions that are
encountered in ethics consultations. With an emphasis on applying
ethical principles to clinical situations, the workshop will be based
more on interactive case discussions of scenarios involving ethical
dilemmas. As an ethics consultant for several professional
organizations, Dr. Doverspike will lead a discussion among
participants in order to explore creative solutions to common ethical
dilemmas.

Presenter: William F. Doverspike, Ph.D. is a former President of the
Georgia Psychological Association (GPA) and a member of the
Advisory Panel of the GPA Ethics Committee. He is the author of
Ethical Risk Management (1999), a practical handbook that evolved
out of his experiences as a member of the GPA Ethics Committee.
Dr. Doverspike provides ethics consultations on a daily basis to a
variety of mental health professionals including psychologists,
counselors, and social workers.

9. February 17, 2006

Divorce-Related Adjustment Problems in Children

and Their Parents

Ann Hazzard, Ph.D.

9:00 am - 12:00 pm, Location: GPA

Workshop Description: This workshop will provide the general
child or adult clinician with information about evaluation, child
interventions, and parent consultation to address common divorce-
related problems. Topics will include defining one’s role,
developmentally appropriate contact plans, and addressing children’s
reactions to loss and continued parent conflict. Participants will be
introduced to longitudinal research on factors affecting post-divorce
adjustment as well as empirically-based interventions, including
the work of Dr. Joan Kelley, who will be a featured speaker at GPA’s
2006 Annual Meeting.

Presenter: Dr. Ann Hazzard is on the faculty at Emory Medical School
and has a private practice with a specialty in divorce-related issues.
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10. March 3, 2006 (June 2, 2006)

Consulting With Colleagues: Interactive Discussion of Common
Ethical Dilemmas (Ethics. C.E.) see description December 2, 2005
William Doverspike, Ph.D.

9:00am —12:00pm, Location: GPA

11. March 17, 2006

Evidence Based Practice In Psychology: What It Means, Where
It Is Headed, & How It Affects Practitioners

Carol Goodheart, Ph.D.

9:00 am-12:00 pm, Location: Marriott Century Center Hotel
Workshop Description: This workshop describes Evidence-Based
Practice in Psychology (EBPP), introduces the multiple streams of
research evidence that inform and guide practice, presents the role of
clinical expertise, and discusses the need for careful attention to
patient characteristics, culture, preferences, and values. The process
and findings of the APA Task Force on EBPP are discussed. Clinical
examples are integrated throughout the workshop.

Presenter: Dr Goodheart is the Co-Chair of the APA Presidential
Task Force on Evidence-Based Practice. She is co-editor with Alan
Kazdin and Robert Sternberg of the book Practice and research
perspectives on the evidence for psychotherapy (in press). Dr.
Goodheart is Past President of Psychologists in Independent Practice,
the current Treasurer of the American Psychological Association
(APA) and serves on the APA Board of Directors.

12. March 31, 2006

Four Perspectives on Psychopathology

Patrick Barta, M.D., Johns Hopkins

9:00 am-12:00 pm, Location: GPA

Workshop Description: This workshop presents a conceptual
framework for the theory and treatment of psychopathology, which
includes the recognition of four characteristic perspectives by which
clinical phenomena are understood. Each perspective (the disease
model, the dimensional model, the behavioral model and the life-story
model) has its own characteristic forms of reasoning, it's own

strengths, and it's own weaknesses. A major goal of the workshop is
to describe how the perspectives can inform clinical practice and
teaching, and provide a reasonable compromise between unprincipled
eclecticism and dogmaticism. The workshop will provide multiple
examples of how the conceptual framework can be applied to concrete
clinical problems.

Presenter: Patrick Barta has an M.D. degree from Johns Hopkins
University as well as a Ph.D. in Biomedical Engineering, also from
Johns Hopkins. He is an Associate Professor of Psychiatry at the
Johns Hopkins Hospital, and an Associate Professor of Biomedical
Engineering at the Whiting School of Engineering at Johns Hopkins
University. Dr. Barta's clinical interests include major mental
illnesses, especially schizophrenia, neuro-psychiatry, and
rehabilitation of the chronically mentally ill. His research involves
the analysis of medical imaging data in patients with psychiatric
conditions.

13. April 7, 2006

The Effective Integration of Clinical Psychopharmacology into
the Clinical Therapeutic Process: A “New” Paradigm in the
Age of the Prescriptive Privilege or “Business as Usual” with
the Split Treatment Model? (Psychopharmacology C.E.)

Arthur Schlosberg, Ph.D.

9:00am-12:00pm, Location: TBA

Workshop Description: The introduction of legislative authorization
of limited prescriptive privileges in NM and LA creates a defining
opportunity for the profession to re-evaluate the role of clinical
psychopharmacology and its impact on the nature and scope of
practice, and on the process and outcome of therapy. Within the
context of clinical psychopharmacology, this workshop will examine
effects on the therapeutic process, the therapeutic alliance, and the
ultimate achievement of therapeutic goals.

Presenter: Arthur J. Schlosberg, Ph.D. is Associate Professor at
the Georgia School of Professional Psychology where he teaches
physiological psychology and clinical psychopharmacology. He
has served as Assistant Professor, Neurosurgery Section/Surgery

| Registration |

| Please register by listing the number of the workshop you plan to attend, filling out the Registration Form below, and mailing or faxing it back to |

GPA. You may also register online at www.gapsychology.org. All workshops are to be held at the GPA Central Office unless otherwise noted. |

| Note: All of these workshops produce revenue for GPA activities. The cost is $60 for members and $120 for non-members, unless otherwise |
noted. Student registration is $20 for members and $40 for non-members.

Workshop 6. pricing: $120 per day GPA members; $240 per day non-members; GPA Student members, $50 per day; Student non-member, I

| $100 per day.

| | will attend the following workshops (list workshop number):

| Name:

| Address:

I City:

State: Zip:

Phone: Email:

| Please Check One: O visa O MasterCard

| Name on Card:

O Total Cost:

| Account Number:

Exp. Date:

Please list the last 3 digits on the back of the card, on the magnetic signature strip
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Department, Medical College of Georgia, Assistant Professor,
Department of Psychiatry/ Neuroscience Program and Department
of Psychology, University of Alabama and as postdoctoral
neuroscience fellow in the Laboratory of Brain and Metabolism at
MIT.

14. April 28, 2006

An Introduction to Psychological Assessment with Individuals
with Autism Spectrum Disorders

Jonathan Campbell, Ph.D.

9:00 am-12:00 pm, Location: TBA

Workshop Description: Dr. Campbell will provide an overview of
psychological assessment of individuals with autism spectrum
disorders, such as Autistic Disorder, Asperger’s Disorder, Pervasive
Developmental Disorder, and Childhood Disintegrative Disorder. The
workshop will review findings in the domains of cognitive functioning,
adaptive behavior, and social communicative functioning that may
guide differential diagnosis. Dr. Campbell will also provide an
introduction to measures used to assist with differential diagnosis,
such as parent interviews and semi-structured observations.
Presenter: Dr. Jonathan M. Campbell is an Assistant Professor of
Educational Psychology at the University of Georgia. He received
postdoctoral training at the Yale Child Study Center. Dr. Campbell
is an editorial board member for the Journal of Psychoeducational
Assessment and the Journal of Pediatric Psychology. He currently
serves as the Director of the School Psychology Clinic and teaches
doctoral level seminars on autism spectrum disorders and pediatric
psychology applied to school settings.

15. June 2, 2006

Consulting With Colleagues: Interactive Discussion of Common
Ethical Dilemmas (Ethics C.E.)

William Doverspike, Ph.D. (see descriptions for Dec. 2, 2005)
9:00 am-12:00 pm, Location: GPA

Members: Please add these
corrections to your Membership
Directory

2005 Membership Directory Corrections

Edward W.L. Smith, Ph.D.
Academic & Fellow Member

David James Jones, Ph.D.
311 Green Street, Suite 514
Gainesville, GA 30501
(Tel) (770) 503-7778
drdjones@alltel.net
Member, LGA

Coleman Gfroerer, Ph.D.
New e-mail: coleman.gfroerer@acrm.com

GPA Approved CE Workshops
and Conferences

Title: The Life and Person of the Therapist
Presenter: Stephen Howard, M.D.

Date: October 14, 2005

CE: 5 Hours

Location: The LINK Counseling Center

Contact: Stephen Howard, M.D./ 404-845-9072, x 5

Title: Relational Cognitive Therapy: A Christian Understanding
Presenter: Mark R. McMinn, Ph.D.

Date: October 28, 2005

CE: 3 Hours

Location: Cobb Galleria Center

Contact: Bunny Tharpe/ 404-233-3949, x 103 or btharpe@psy.edu

Title: Treating Chemically Dependant Young Adults
Presenter: Michael Fishman, M.D. and Lori Albert-Walker, MSW
Date: November 11, 2005

CE: 3 Hours

Location: Ridgeview Institute

Contact: Dianne Gay/ 770-434-4568, x3001 or

dgay@ridgeviewinstitute.com

Title: Psychotherapy and the Spirit
Presenter: Stephen Howard, M.D.

Date: November 11, 2005

CE: 5 Hours

Location: The LINK Counseling Center

Contact: Stephen Howard, M.D./ 404-843-9072

Title: PsychoNeuro Immunology

Presenter: Richard Blue, Ph.D., ABPP

Date: November 18, 2005

CE: 3 Hours

Location: Peachford Conference Center/ 2153 Peachford Rd/
Atlanta, GA 30338/

Contact: Penny LeNormand/770-986-1817

Title: Psychopharmacology for Personality Disorders in Adults
and Youth

Presenter: Andrew Furman, M.D. and Shannon Croft, M.D.

Date: December 9, 2005

CE: 3 Psychopharmacology Hours

Location: Emory Faculty Office Building, Grady Campus

Contact: Ann Hazzard, Ph.D./ 404-616-4875 or

ann_hazard@oz.ped.emory.edu

For Calendar information,
visit www.gapsychology.org
and click on Calendar
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CLASSIFIEDS

Classified advertising is $40.00 for GPA members and $55.00 for non-
members, limit 50 words (ads over 50 words will be charged accordingly).

OFFICE SPACE

Buckhead

Very beautiful spacious office for rent either half-time or by the day.
Very reasonable rent includes cleaning service nightly, free ample
parking, fax and waiting room. Office is in suite with two other
wonderful therapists. Office centrally located at E.Paces Ferry,(great
restaurants/Lenox Mall) Call Nancy at 404-812-0405.

Fully furnished office available to sublet in Lenox Pointe. 2-3 days
per week to licensed therapist. Convenient to I-85 & GA-400. Perfect
for someone looking to build a practice! Contact Kathy Lum (404)

261-5559 x7 or kalum@aol.com.

Perimeter Mall-Peachtree Dunwoody
Perimeter Mall-Peachtree Dunwoody Road area, accessible to GA400
and |-285: Furnished, attractive office available, part-time.
Reasonable rent, large waiting room, beautiful wooded surroundings.
Amenities: free parking, FAX/copier, microwave, refrigerator. Call
Dr. Marcia Jacobs, 770-395-0059, # 2.

Northlake/Tucker

Beautiful Northlake Office Space: Offices in renovated ranch on
quiet cul-de-sac, Y2 mile from 285. Rent includes use of waiting
room, staff break room with kitchen, FAX, copier. Handicapped
accessible. Underserved, growing area is great place to start private
practice. Rents $575 - $625. Call Claire Fuller at 770-241-6051 or

email cfuller@mindspring.com.

Roswell

Space available in Women’s Wellness Center. State-of-the-art office
in West Roswell. Metamorphosis Medical Group includes
gynecologist, massage therapists, nutritionists, life coach. All are
independent practitioners. Goal is to provide “seamless” healthcare

services to women. Great demographics. Bring your current clients.
Very positive environment. Rent negotiable.
www.deborahlevichmd.com.” Contact: Deborah Levich, MD, MBA,
404-384-5601 cell

Woodstock

Office space in Woodstock for rent to licensed clinical psychologist.
Furnished. Free parking, handicapped access, kitchenette, private
restroom, security. $750 full time includes limited clerical support,
phone/fax/hi-speed wireless, utilities, weekly cleaning service.
Practice limited to adolescents and adults; well-behaved pets
welcome.  Virginia Wood 770-926-0005, x1 or

virginiawood@attglobal.net.

Norcross

Norcross/Peachtree Corners: Large furnished office with windows
in an established psychotherapy practice. Call Loretta at 770-449-
0815.

Psychologists - Busy practice in Norcross, Georgia seeking two
psychologists who are comfortable working with all age groups
doing testing and Individual, Marital, Family, and Group Therapy.
Send a letter of intent, curriculum vitae, and three professional
references (knowing your work) to: Steven Kovner, Ph.D., 3790
Holcomb Bridge Rd., Suite 201, Norcross, GA 30092.

McDonough

McDonough/Henry County: Office space available in thriving therapy
practice, furnished or unfurnished. Group space, plenty of storage
and parking. Located in small bungalow with very warm atmosphere,
trees, etc. One-half mile off McDonough Square and 2 miles from I-
75. Terms negotiable. Please call Deborah Elzea, 770/898-1155.

ANNOUNCEMENTS

The Down Syndrome Association of Atlanta will be holding it's
first “Betting on the Future,” a Casino Night on November 12 at
Atlanta National Golf Club, Alpharetta, Georgia. The evening will
include an array of art, services, memorabilia, and products donated
by citizens and businesses across Georgia in a fantastic silent
auction, raffle, faux-casino gambling, live entertainment, buffet, and
cash bar. For further information, please contact Becky Samitt
about sponsorships, donations and participating in the committee
at 770-619-0930 or bsamitt@pobox.com.

information.

> DSM-IV-TR

> Psychotropic Drugs

> Internet Guide

> Overview of ADA

> Year in View Calendar

GPA’S 2006 MENTAL HEALTH APPOINTMENT BOOK
IS AVAILABLE NOW!

To order, send GPA a check for $30 (Add $3 for shipping), or call us with your credit card

More than just a calendar, the Mental Health Appointment Book contains:

Plus, additional pages for:
> Names/Phone Numbers
> Address/Phone Directory
> Continuing Education Records

Make your check out to: Georgia Psychological Association.
Mail to: 1750 Century Circle, Suite 10, Atlanta, GA 30345.
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PROFESSIONAL TASK FORCES
Prescriptive Authority: Andrea Fleming, Ph.D.
Insurance & Managed Care: Michael Sessions, Ph.D.
Licensing Board Issues: Barbara Calhoon, Ph.D.
Children’s Legal Issues: Nancy McGarrah, Ph.D.
Scope Of Practice Issues: William Buchanan, Ph.D.
Business of Practice: Joni Prince, Ph.D.

STANDING COMMITTEES
Annual Meeting Committee: Nancy McGarrah, Ph.D.,
Rena Zweben, Ph.D., & Betsy Gard, Ph.D.
CE Committee: Joanne Peeler, Ph.D.
Ethics Committee: Steven Perlow, Ph.D.
Human Welfare Council: David Proefrock, Ph.D.
Grassroots & Federal Advocacy: Jennifer Kelly, Ph.D.

Legal & Legislative Committee: Marilyn Vickers, Ph.D.

Membership Committee: Andy Blatt, Ph.D.

CONSULTATIVE TASK FORCES
Academic Affairs: Susan Logsdon-Conradsen, Ph.D.
Colleague Assistance: Robert Margolis, Ph.D.
Disaster Response Team: Betsy Gard, Ph.D.
Disability Adjud./GA Rehab.: John Mallet, Ph.D.
Ethnic Minority Affairs: Kaprice Brown, Ph.D.
& Debra Roberts, Ph.D.

Emerging Professionals: Shawn Blue, Ph.D.
GAP-ACT: Marsha Sauls, Ph.D.
Interprofessional Affairs: Nick Hume, Ph.D.
Peer Review: Richard Gross, Ph.D.

Policy & Planning: Linda Campbell, Ph.D.
Public Education: Nancy McGarrah, Ph.D.

STAFF
Executive Director, Pat Gardner, CAE
Cyd Preston Wise, Director of Communications
Ellen McBrayer, Director of Business Services
Samantha Scott, Administrative Assistant
Robert Remar, Legal Counsel

..unrph_nu.-..
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Is your practice
secure?

The HIPAA Security Rule
Online Compliance Workbook

The APA Practice Organization brings you The HIPAA Security
Rule Online Compliance Workbook, a comprehensive,
easy ) e o help you comply with the
HIPAA /

ss to the resources

you need for Security Rul
U ! Available now at

APApractice,org

= Step-by-Step risk analysis for all cts of your practice
* Compliance options for eacl y Rule requirement

* An automated documentation process including Folicies

receive Continuing Education credits!

lo find out more and puchase The HIPAA Security Rule
Online Compliance Workbook, visit APApractice.org.

GPA will receive credit if you order through our website:
www.gapsychology.org, click on the “HIPAA icon”

Publication Deadlines & Rate Card

Publication Deadline

November 17 (Winter iSsue) ...............
March 1 (Spring issue) ........ccccoceereenne
June 1 (SUMmMEr iSSUE) .....covvveveieenienens
September 1 (Fall isSU€) ........ccccevueuene

Mailed

................................................................... 1st Week of January
........................................................................ 1st Week of April
......................................................................... 1st Week of July
................................................................... 1st Week of October
Circulation — 2,000

ADVERTISINGRATES

The Georgia Psychologist, the official publication of the Georgia Psychological Association, is published quarterly with a circulation of approximately
2,000. Please note: all ads must be submitted in black and white; Camera ready art in PMT or Velox form; halftones must be 133 line screen; no
bleeds accepted. If any inhouse art production is needed, client will be billed accordingly. If your ad has been designed electronically, please submit
all associated files by e-mail or disk along with a hard copy. Ad dimensions: Full page 7 (w) x 9 1/2 (h); 1/2 page, 4 3/4 h x 7 w (horizontal); 1/2 page,
91/2 h x 33/8 w (vertical); 1/4 page, 3 3/8 (w) x 4 3/4 (h). Mail to Cyd Preston, Advertising, Georgia Psychological Association, 1750 Century Circle,
Suite 10, Atlanta, Georgia 30345. E-mail cydwise@gapsychology.org.

Ad Rates for Members:

Ad Rates for Non-Members:

Multiple Issue Rate:

Full page $300.00 Full page
Half page 200.00 Half page
Quarter page 120.00

Classified 40.00 Classified

Quarter page

$475.00 Full page $400.00

300.00 Half page 275.00

175.00 Quarter page 150.00
55.00

Web-Site Classified Ads (ads are online for 6 weeks):

Special Placement Ads:

Members: (50 words)
Non-members: (50 words)

$50.00 Back Cover — 1/2 page: $375.00 one-time / $350.00 multiple issue
75.00 Inside Cover — Full page: $525.00 one-time / $425.00 multiple issue




MARK YoUR CALENDARS!

DivisiON E MIDWINTER CONFERENCE

JANUARY 27-29, 2006

EMERALD POINTE, LAKE LANIER ISLANDS

""THE ILLUSION OF THERAPY: DISCOVER THE MAGIC WITHIN"
KEYNOTE PRESENTER: FROMA WALSH, PH.D.

2006 GPA ANNUAL MEETING
MAY 25-27 (NOON)
HILTON SANDESTIN BEACH GOLF RESORT & SPA
SANDESTIN, FLORIDA
JOINTLY SPONSORED BY GPA &

THE FAMILY LAW SECTION OF THE STATE BAR
KEYNOTE PRESENTER: JOAN KELLY, PH.D.

. . _ Presorted Standard
Georgia Psychological Association U.S. Postage
1750 Century Circle PAID
Suite 10 ATLANTA, GA
Atlanta, GA 30345 Permit No. 4009

Address Correction Requested



